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Doctor in Philosophy (Management Studies), University of Liverpool, United Kingdom
(Furan 2568) &rimnan Work, Organisation & Management (WOM)

Master of Public Administration (sgussenaurnansumniuaudin), University of York, United
Kingdom (2560-2561): Distinction Award

InpnansuiUadis (AMSWBUININENNSHLBELAzaIANIT) anTUUUMUANWBUUZIASAERNST
(NIDA) ngamnsnuas (2557-2559) GPA: 3.75

SgRNARTTUAIR NMINENADATUASUNST 156l NSINWNMUAT (2547-2551) GPA: 3.26
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0 wlsviwansisaus: nszunumaulousuaznmstinulouelugmsufus (Public Policy:
Policy Process & Implementation)

0 enwudusadeuloune (Policy Success & Failure)

0 msudmsuaznsusaiulaseimsidenadng (Outcome-based Project Management &
Evaluation)

0 msneuwuidanagns (Strategic Planning)
g pjju’nua:mw%msmsmﬁﬂuttﬂaq (Leadership & Change Management)
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0 szuuuaznszuIwANsANsUaMIsnswennsuyueg (HRM System & Process)

0 nsihulsuismsusmsuswennsuyes Uddszanaua (HRM Implementation &
Effectiveness)
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0 nsudrmsanuiuegild lwuwasumains (Managing Employee Well-being at Work)
0 [emsndanuammgudnsusadinane (Social Psychology & Attribution Theories)

0 eilon (Fuusralazesdns) Anuide uazussonma (Masug) whassdnns (Values,
Beliefs & Organisational Climate)
0 nseanuuutuuiandaine (Designing Psychological Measures & Scales)

0 msudwisvswennsuuwsisawanisufiuiau (High-Performance Work Systems)
0 szuumsuvanmiswanisujusianuuazianauuni (Performance & Reward Management

Systems) Tiuvis MsvoALUUANTINUIALID TaIdInnfingsy (Competency &
Behavioural Indicators)

0 niseanuuunaznsdsadin: Msiasusilaznmswisiuiymanns (Learning & Development
Design & Evaluation)
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dndeseiinuianu oy amningndoinuesans nguMnuvnuas (2561)
wAusMsnswennsuy ey UsYn 1o (uaus) ndn (W) ATIWMNHUIUAST (2555-2560)

tinusmsnswonnsuywe Usn Mitsubishi Corporation Uszdndsavea lug ngavnamiuas
(2555)

Wnividnouama (SuRaYaU d@ssruarAniion Usaliunanuds:ant Wauianssausuaanng
UsMsenaULMU JinTsiinuuazeanuuy lassasisesdnng) audmad@nusiolilos avhasnsal
HAINENAY AFUNNHIIUAT (2552-2555)
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ASUSMNSIAASMNnansssuAUIa (Good Governance) seduduiii 1

AsAaLdsoanuuudnsuinsgussanausans (Design Thinking for Public Administrators)
sERUTUIN 2

u

AsIaNsnswennsyey (Human Resource Management) seffuTudli 2-3

m'su%msmwL"TJuas;_uiﬁﬁslum'smmwuamﬂmﬂs (Managing Employee Well-being at Work)
srfudu 3

AsWsuInswennsuyee (Human Resource Development) seuTUTA 3



mMsusmswanauunu (Reward Management) sesiududii 4

ANSANNUIMNAITBANTUSISNSNENSHLEY Wanauuny (Seminar on Human Resource
Management) szsiugiudii 4

AnAdNE szauTUlN 4
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(Giudeuusins meldvuues uwn.) ags=nananiun1533 (fwen 2568 — funan 2569)
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UHusins mu‘[ﬁmwﬂaq UNWN.) 27:m7Na1uEuA17I32 (NN1aN 2568 — unaian 2569)
HRM Implementation & Public Sector Employee Well-being (atiszinamstdiouunainy)

Building Positive Well-being via HRM Processes & Personal Resources (agj5zvinamssdinn
UNANN)

The Role of an HRM Mechanism in Reducing Negative Well-being (atiszviinanaidiou
UNANN)

Policy Implementation: Success & Failure in Public Service Organisations

The Effect of Total Rewards on Employees’ Reaction: A Case Study of a Manufacturing
Organisation
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International Research Society for Public Management (IRSPM) Uszmailuuaus (2567)
iauauunaNiIuAsAU HRM Mechanism for Public Managers

Academy of Management (AoM) Annual Meeting 8a1n Ussmaansgowmsnn (2567)
unaNWAsuALAU Psychological Attributions and Well-being l&sunmsnousu (duaua lnes
5944 73%)

International Human Resource Management (IHRM) asuaou UssimddnswanauIng
(2566) inhtanaunanudduAsAu HRM Implementation Patterns



